
Category Criteria Max Points

Affordability Demonstrated affordability and monitoring for required compliance Y/N
Job Announcement Within 30 minutes (45 in rural) of qualified new job announcement with proper documentation Y/N
Locality Match See Handbook for required match Y/N
Housing Plan Demonstrated market need or locality committment (Comp Plan, CEDS, etc) to housing in area Y/N

Location and Community Impact 5
Located in high-opportunity, revitilization area, on transportation line or near employment centers 5
Proposed units demonstrate meaningful impact in community served (above minimum unit count or other impact) 5

Readiness to Proceed 10
Site Control in Place 2
Correct Zoning in place or underway 2
Infrastructure in place (2) or fully designed and funded (1) 2
Project Design complete (minimum 80% design complete) 2
RENTAL: Project meets VH MDCRs (architect letter outlining deviations) 2
HOMEOWNERSHIP: Marketing plan reach target consumers, lenders, realtors 2

Financial Feasibility and Leverage 10
Financing Plan in place with committment letters 4
Leveraging other funding sources including local, state, federal grants and lending (must be awarded) 4
Contingency plan clearly outlined with plan to address gaps 2

Local Match Source 10
Cash investment/Land Donation 10
Direct investment by private employer 10
Local/Regional Trust Fund contribution 10
Infrastucture Improvements (directly tied to development) 10
Tax Increment Financing District (or similar) 8
Below market sale of land/building for redevelopment 8
Infrastucture Improvements (not directly tied to specific project) 6
10 Year Full Tax Abatement 6
Waived Fees (permitting, tap fees, applicaiton fees) 6
Philanthropic Donations 6
Additional Private Investment (Waived or decreased developer fees) 4
Use of Students/Interns/Apprentices to gain experience 4
10 Year Tax Abatement (Less than 100%) 4
In-kind services provided by locality 2

Employer Participation 5
Investment in project by local employers (Equity or land) 5
Employer Assisted Housing Program developed 5
Employer donating  labor or materials 4
Employers providing on site or supported resources (housing fairs, education) to employees to raise awareness 3
Employer Letters of Support 2
Employer including resource flyers in hiring packets, breakrooms, etc 1

Additional Points 10
Expedited Local Permitting 2
Innovative Partnerships 2
Long Term Plan to address additional housing concerns 2
Alignment with Program Objectives 4
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